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_________________________________________________________________________

APPOINTMENT
Selectees for LDO/CWO are assigned an effective date of appointment by the Chief of Naval Personnel.  All naval reserve appointments are permanent, and are tendered in increments throughout the fiscal year.  Selected Reservists do not serve in dual status and will not be looked at for continued advancement in their former enlisted specialty.  Prior to the effective date of commissioning, selectees receive, via their reserve activity commanding officer and unit commanding officer, a package containing the Certificate of Appointment, the Oath and Acceptance of Office and medical documentation of their Pre-Commissioning physical, from Commander, Navy Personnel Command (PERS-854) in Millington, Tennessee.  The package also contains specific instruction for acceptance or declination of the appointment.  Declination of the appointment is irrevocable.  Selectees who decline appointment and subsequently find they desire to compete for appointment again must start from the beginning of the selection process.

Enlisted appointees will be honorably discharged from enlisted status prior to accepting officer appointment.  It is critical to work closely with your reserve activity NSIPS coordinator to ensure the proper entries and completed in the proper order to minimize the potential for pay problems.
CWOs selected for appointment to LTJG may be frocked per the guidelines contained in NAVADMIN 125/96 and COMNAVRESFOR NEW ORLEANS LA 230800Z AUG 96.  Enlisted personnel selected for appointment may not be frocked.

PHYSICAL EXAMINATIONS
Physical examinations must be completed not more than 90 days prior to the scheduled commissioning date, using the guidelines contained in Chapter 15 of the Manual of the Medical Department.  Notify COMNAVPERSCOM (PERS-91C) only if you are found NOT PHYSICALLY QUALIFIED for the appointment.

UNIFORM ALLOWANCE
Selectees will receive a one-time initial uniform allowance in the amount of $400, regardless of source of commission or previous enlisted status, after they have complete 14 days of annual training/active duty for training or 14 IDT periods as an officer.  REF:  DODFMR VOL 7A, CH 30.  Additional Active Duty uniform allowance in the amount of $200 is payable each time an officer’s entry or reentry on active duty, or active duty for training for more than 90 days, or under two or more orders requiring a continuous period of more than 90 days’  active duty.  For application procedures, refer to COMNAVRESFOR P4000.1, Chapter 2, Article 3201.

SCHOOLS
All new LDOs and CWOs will attend the Direct Commissioned Officers Course (DCO) at Naval Aviation Schools Command, Pensacola, Florida within 12 months of their commissioning date.  Please visit website: https//www.cnet.navy.mil/ nascweb/dco/dco_quota.htm.  Failure to complete the DCO COI will result in transfer to non-pay status.  Waivers will only be granted for the good of the Navy or when assignment to this course would present extreme hardship to the member and attendance at a later time appears probable.  Submit waiver requests to Commander, Navy Personnel Command (PERS-91C) via the chain of command.

Documentation of completion of the DCO COI must be mailed to PERS-91C upon completion of the course.  Mail documentation to: Commander, Navy Personnel Command (PERS-91C), 5720 Integrity Drive, Millington, TN 38055-9200.

Selectees in designators 6515 and 7518 (Supply) are required to attend the DCO in Pensacola, Florida.  In addition, selectees must also attend and complete the Basic Supply Corps School in Athens, Georgia.  For more information and quota availability, please contact PERS-4412V at (901) 874-4621.  (Exception) the requirement to complete the DCO course within 12 months of the date of commission has been waived, supply personnel have up to 36 months to complete both requirements.  Documentation of completion of training must be provided to PERS-91C within 36 months of the commissioning date.  As with other LDO/CWO selectees, failure to complete the DCO training requirement within the prescribed period, will result in transfer to non-pay.

The purpose of the DCO Course (Q-9B-0024) is to provide newly commissioned LDOs and CWOs fundamental military, leadership, and administrative tools necessary to function in a division officer's role and to reinforce pride, professionalism, and motivation to excel.  Check the latest CANTRAC for information of this course or visit the Reserve LDO/CWO web site at:

www.bupers.navy.mil (select SERVICES, the select RESERVE LDO/CWO OFFICER COMMUNITY) there is a link to the DCO web site there.

When reporting to the DCO COI be in good physical condition, prepared to PT.  The curriculum places strong emphasis on physical fitness and Pensacola can be brutally hot.  Have a copy of your latest PRT results, with height/weight and commissioning physical results, including any waivers.  Applications for the DCO COI must be submitted to COMNAVRESFOR, New Orleans via your Training Department.

The Civil Engineers' Basic Indoctrination Course at Port Hueneme, California is required for all Civil Engineers (6535 and 7538), but may be waived for selectees who have completed the CEC Basic Officer Qualification Course while on active duty.  

BILLET ASSIGNMENT
Billet assignments are made according to guidance contained in BUPERSINST 1001.39 and COMNAVRESFORINST 1001.5.  Newly commissioned LDOs and CWOs are authorized to remain in a pay status for three years, regardless of billet availability.  Check the latest FY Policy Guidance message from COMNAVRESFOR (ALNAVRESFOR 030/02) COMNAVRESFOR 111211Z OCT 02 that addresses this issue.  Further guidance concerning your billet assignment should be addressed to your reserve activity, your Echelon IV command, COMNAVRESFOR manpower.

PROMOTION
LDOs should enjoy a career with good career promotion opportunities up to and including Lieutenant Commander.  There are a few Commander billets in the Naval Reserve, however there are presently no Captain billets.  Upon promotion to 05 or 06, all officers must apply for the 05/06 program by 30 September of the next Fiscal Year, or be placed in NR VTU.  SURFACE personnel please visit www.navres.navy. mil and for AIR personnel please visit www.navres.navy.mil/navresfor/navair.   CWOs should encounter few problems in their path to CWO4.  As it stands now, time in grade between CWO2/3/4 is three years.  For more information on CW05, please review NEWS under our website!
CAREER PATHS
Career paths for LDOs and CWOs are as varied as their respective designators, but sustained superior performance, key leadership positions, ATs at the mobilization site, selection board participation, duty at COMNAVRESFOR, NAVPERSCOM and OPNAV are all important.  Take positions within the unit with increasing responsibilities.  Fill a billet of your designator specialty (i.e., a Surface Boatswain should not be filling a 6415 Admin Officer billet).  The best advice for a specific career path is to talk with a successful senior LDO or CWO in your designator.  Review the current COMNAVRESFOR Naval Reserve Officer Career Guide for more information.

LDO/CWO COMMUNITY MANAGER
As community manager, it is my job to monitor the entire community.  In this capacity, I ensure fairness for selection opportunity, maintain stability within each designator, and plan the future needs and strengths of each community to support the mission of the Naval Reserve.  Openings in each designator will fluctuate, depending on allowance, on board strength, pending retirements, and program needs.

COMMISSIONING DOCUMENTS/NSIPS                    

Make sure you see the Officer Programs Recruiter in your area to ensure proper paperwork (A READY RESERVE AGREEMENT) is sign to affiliate you in your new grade in the naval reserves.  

SAVED PAY AND ALLOWANCES
1.  As an enlisted member who accepts an appointment as an officer will, following appointment, be paid the greater of pay and allowances to which such member would be entitled if the member had remained in the last enlisted grade held before appointment as an officer and continued to receive increases in pay and allowances authorized for the grade or the pay and allowances to which the member thereafter becomes entitled as an officer.  2.  As a warrant officer who accepts an appointment as a commissioned officer will, following appointment, be paid the greater of the pay and allowances to which the member thereafter becomes entitled as a commissioned officer; or the pay and allowances to which such member would be entitled if the member had remained in the last warrant officer grade held before appointment as a commissioned officer and continued to receive increases in pay and allowances authorized for that grade or, in the case of an officer who was formerly an enlisted member, the pay and allowances to which entitled, under the first paragraph listed above, before appointment as an officer.  REF:  (DODFMR VOL 7A CHAPTER 2 PARA 0203).  All requests should be sent to DFAS via your reserve activity.  Please visit our website for an example letter on saved pay.

IF YOU HAVE ANY QUESTIONS, PLEASE CONTACT ME VIA PHONE OR E-MAIL.

AGAIN, CONGRATULATIONS TO ALL WHO WERE SELECTED TO LDO/CWO - REMEMBER HELP THOSE ENLISTED IN YOUR UNIT THAT DESIRE TO BE IN YOUR NEW POSITION.  GIVE THEM HELP WITH THEIR APPLICATION AND MENTOR THEM!
