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RMKS/1.  THIS NAVADMIN ANNOUNCES CHANGES TO OVERSEAS SCREENING


REQUIREMENTS.


 


2.  NAVY RECENTLY CONDUCTED A COMPLETE REVIEW OF THE OVERSEAS


SCREENING PROCESS, WHICH WAS AIMED AT 1) REMOVING BARRIERS WHICH


IMPEDE ASSIGNMENT OF QUALIFIED PERSONNEL TO OVERSEAS LOCATIONS,


AND 2) IMPROVING TIMELINESS OF THE SCREENING PROCESS.  CHANGES WERE


INSTITUTED AS A RESULT OF THE REVIEW, AND ARE EFFECTIVE IMMEDIATELY:


    A.  FINANCIAL CRITERIA:  E-4 AND BELOW MEMBERS ARE NOW ELIGIBLE


FOR OVERSEAS ASSIGNMENT IF THEIR DEBT-TO-INCOME RATIO DOES NOT EXCEED


30 PERCENT.  E-5 AND ABOVE MEMBERS QUALIFY IF THEY DO NOT HAVE


EXISTING, UNRESOLVED SEVERE INDEBTEDNESS.  THIS MODIFIES REF A,


WHICH ESTABLISHED ELIGIBILITY FOR ALL ENLISTED PERSONNEL AT 25


PERCENT DEBT-TO-INCOME RATIO.


    B.  FITNESS REPORTS AND EVALUATIONS:  ALL ENLISTED MEMBERS ARE


NOW ELIGIBLE FOR OVERSEAS ASSIGNMENT IF THEY RECEIVE A POSITIVE


RECOMMENDATION FOR RETENTION AND ARE AT A MINIMUM "PROGRESSING"


TOWARD ADVANCEMENT.  THIS SUPERSEDES REF A GUIDELINES, WHICH


WAS BASED ON A POSITIVE RECOMMENDATION FOR RETENTION, A


"PROMOTABLE" OR HIGHER ADVANCEMENT RECOMMENDATION, AND AT LEAST A 3.0


TRAIT AVERAGE.


    C.  FIFTEEN DAY MANDATORY MSG UPDATE:  UPON RECEIVING A SAILOR'S


ORDERS TO AN OVERSEAS LOCATION, THE TRANSFERRING COMMAND WILL


INITIATE THE OVERSEAS SCREENING PROCESS IMMEDIATELY, READDRESS MSG TO


COMMAND'S SERVICING MEDICAL TREATMENT FACILITY WITHIN ONE WORK DAY,


AND TRANSMIT A SCREENING STATUS MSG TO ALL CONCERNED ORGANIZATIONS


WITHIN 15 DAYS.  ADDITIONAL GUIDANCE CAN BE FOUND AT WEB SITE:


WWW.PERSNET.NAVY.MIL/PERS4/PERS45.


    D.  MEDICAL SCREENING:  BUMED BEGAN A 90 DAY FIELD TEST ON


1 OCT 99 AT NAVAL HOSPITAL PENSACOLA OF A NEW SCREENING INSTRUCTION


WHICH PROVIDES COMPREHENSIVE GUIDANCE, STANDARDIZED PROCEDURES, AND A


STREAMLINED SCREENING PROCESS.  ADDITIONALLY, BUMED HAS RELEASED A


NEW FORM ENTITLED MEDICAL, DENTAL, AND EDUCATIONAL SUITABILITY


SCREENING FOR SERVICE AND FAMILY MEMBERS, BUMED 1300/1 (TEST), WHICH


EXPANDS AUTHORIZATION TO CONDUCT SCREENING TO PHYSICIAN ASSISTANTS,


NURSE PRACTITIONERS AND INDEPENDENT DUTY HOSPITAL CORPSMEN.  BUMED'S


GOAL IS A ONE-STOP SHOPPING PROCESS.


 


3.  PERS-4 HAS ESTABLISHED A PROGRAM MANAGER (CDR STEVE RUTH) TO


OVERSEE OUR OVERSEAS SCREENING PROGRAM, RESOLVE DIFFICULTIES, AND


IDENTIFY AREAS FOR IMPROVEMENT.


 


4.  OUR GOAL IS TO COMPLETE A HIGH QUALITY SCREENING OF ALL


SAILORS IN LESS THAN 30 DAYS FROM RECEIPT OF OVERSEAS ORDERS.


COMMANDING OFFICERS OF TRANSFERRING COMMANDS ARE PERSONALLY


RESPONSIBLE FOR ENSURING PROMPT AND ACCURATE OVERSEAS SCREENING


OF ALL ASSIGNED PERSONNEL.  THIS IS AN ISSUE WHICH IMPACTS QUALITY


OF LIFE FOR OUR SAILORS AND PERSONNEL READINESS OF OUR FORWARD


DEPLOYED FORCES AND OVERSEAS SUPPORT ACTIVITIES.  LENGTHY DELAYS IN


MAKING UNSUITABILITY DETERMINATIONS AND LACK OF THOROUGH


SCREENINGS CREATE UNNECESSARY PERSONAL TURBULENCE FOR SAILORS AND


THEIR FAMILIES AND RESULT IN UNACCEPTABLE BILLET GAPS AT OVERSEAS


COMMANDS.


 


5.  THE COMNAVPERSCOM WEB SITE PROVIDES EASY ACCESS TO AN UPDATED


OVERSEAS SCREENING FORM (NAVPERS 1300/16), NEW MEDICAL SCREENING


FORM, AND CONTAINS MORE DETAILED INFORMATION REGARDING CHANGES TO THE


OVERSEAS SCREENING PROCESS AND REQUIREMENTS FOR THE 15 DAY


REPORT.


 


6.  THESE CHANGES WILL BE REFLECTED IN THE NEXT UPDATE OF REFS A, B,


AND BUMEDNOTE 1300.  COMNAVPERSCOM POC IS CDR STEVE RUTH


(901) 874-4191/DSN 882, (E-MAIL) P451@PERSNET.NAVY.MIL OR


RMC LANNIE NAGY (901) 874-4142/ DSN 882, (E-MAIL)


P451C3@PERSNET.NAVY.MIL, (FAX/DSN) 882-2693.


 


7.  RELEASED BY VADM D. T. OLIVER, N1.//
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