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Continuation Pay Strategy


In order to maximize your financial benefit over a career, it is important to plan your Nuclear Officer Continuation Pay (COPAY) strategy early and carefully.  This is especially true under the new, tiered COPAY structure.  As recently announced in NAVADMIN 188/04, COPAY has been restructured, with the rate for a four- or five-year agreement increased to $25,000, while the rate for a three-year agreement remains at $22,000.  Personnel on an existing COPAY agreement may sign a new four- or five-year agreement at the higher rate, effective on their next anniversary date subsequent to the 1 October 2004 change. 


Nuclear Officer Incentive Pay, of which COPAY is a subset, is addressed in SECNAVINST 7220.65L.  It is important to be familiar with that reference.  Briefly reviewing the highlights, a COPAY agreement may not extend beyond the end of the 26th Year of Commissioned Service (YCS) (commissioning date plus 26 years).  However, officers can maximize their eligibility for COPAY by keeping their agreement anniversary date identical to their commissioning date (month and day).  For example, a junior officer that was commissioned 25 May 00 will reach his Minimum Service Requirement on 25 May 05.  To enable this JO to remain eligible for COPAY through 26 YCS, his first COPAY agreement should start on 25 May 05.  In the case of this particular JO, he is eligible for 21 years of COPAY (26 YCS – 5 YCS).  Therefore, by signing a combination of four, four-year agreements, and one, five-year agreement (21 years total), he would ensure that he is always paid at the maximum rate, and receives COPAY through 26 YCS.  Similar logic applies for officers of other seniorities.  

Officers between 5 and 22 YCS, with the exception of those at 15, 19, and 20 YCS points, will be able to utilize a combination of four- and five-year agreements to maximize COPAY.  For those approaching 15 YCS, the best course of action is to renegotiate a new, five-year agreement at 15 YCS, and then another five-year agreement at 20 YCS.  If the rate does not change between now and then, the officer would then revert to AIB at 25 YCS.  For those approaching 19 YCS, their best option is a four-year agreement at 19 YCS, and then a follow on three-year agreement.  Those approaching 20 YCS should renegotiate a new, five-year agreement, and then revert to AIB at 25 YCS.  The table below shows the agreement options to maximize COPAY throughout a career. 


The above discussion does not account for the eventuality that COPAY rates may change again at some future date.  While the rate has traditionally changed periodically, the rate change (and associated renegotiation opportunity) is not guaranteed to occur at a specific periodicity.  The best course of action is to plan agreements based upon a payment scheme that will maximize COPAY under the current plan, and then make further adjustments later, if/when the rate changes again.  Any renegotiation should occur after carefully considering the long-term implications of the shift in timing, as discussed above.  

If you would like to discuss your specific situation, contact PERS-421D at (901) 874-3933.  

	YCS
	Contract Combination to Maximize COPAY (Years)

	5
	5+4+4+4+4

	6
	5+5+5+5

	7
	5+5+5+4

	8
	5+5+4+4

	9
	5+4+4+4

	10
	4+4+4+4

	11
	5+5+5

	12
	5+5+4

	13
	5+4+4

	14
	4+4+4

	15
	4+4+3

	16
	5+5

	17
	5+4

	18
	4+4

	19
	4+3

	20
	5

	21
	5

	22
	4


